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This is a dynamic one-day course delivered through case study, demonstrations, group discussions and role playing. Supervisors, managers, human resources professionals, executives, decision makers and business owners who attend will gain a solid understanding of their fundamental obligations under applicable human rights law.   
The skills gained in this workshop will enable you to:

· Make sound management decisions based on human rights law and established best practices. 
· Evaluate the costs associated with human rights violations.

· Avoid expensive lawsuits caused by management missteps in the hiring process.

· Meet your legal obligations when accommodating employees with disabilities.

· Know under what circumstances you may require an employee to submit to a drug or alcohol test and when you may not.
· Avoid costly sexual harassment complaints.
· Successfully manage a diverse workforce without violating the law.
Avoiding the Workplace Human Rights 

Complaint
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This workshop will provide practical answers to questions like these:
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What personal questions can I ask a candidate at a job interview?
The job involves lots of travel and may be difficult on a person with a family. Is it acceptable to ask the applicant if s/he is married or has children?

When is it acceptable to advertise “Help Wanted-Male?”
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Human rights legislation provides exceptions to the rules. You will learn under what circumstances you CAN discriminate on the basis of gender and other prohibited grounds.
Does the Human Rights Code prohibit office romances? 

Do you have existing policies prohibiting managers from dating subordinates? Discuss the application of this section of the Human Rights Code: “Every person has a right to be free from, (a) a sexual solicitation or advance made by a person in a position to confer, grant or deny a benefit . . ..
What exactly is “the duty to accommodate?” 

The best candidate for the job uses a wheelchair. You cannot afford to renovate the office to accommodate this individual. Learn your legal obligations and some out-of-the-box style thinking to deal with similar situations.
